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Q1. In FY2025, the group recorded a 33.1% year-on-year increase in revenue to RMB 424.7
million, up from RMB 319.0 million in FY2024. Net profit after tax rose 219.9% to RMB 42.7
million, compared to RMB 13.4 million in the previous year. The strong performance was
attributed to growth across its three core business segments: (i) Cultivation and Supply, (ii)
Product Innovation and Food Production, and (iii) Recovery and Recycling.

Composite gross margin improved from 32.0% in FY2024 to 34.0% in FY2025, despite new
machinery at the group’s manufacturing facility not yet being fully utilised.

(i) What is the total installed manufacturing capacity, and what was the
average utilisation rate during FY2025? Based on current infrastructure,
what level of growth can the group accommodate before requiring further
capital expenditure?

(i)  The Recovery and Recycling segment started generating revenue only in the
second half of the year, netting RMB445,000 in revenue. Can management
elaborate on the size of the addressable market?

(iii) Does management have greater visibility on the timeline and milestones for
the Hainan Province expansion? What are the projected capital
requirements and funding sources for this initiative? How much influence
does the group have in this initiative?

The company raised $2.1 million in net proceeds through a rights-cum-warrants issue that
was completed in June 2024, issuing 144,481,810 rights shares and 577,927,240 free
detachable warrants. All net proceeds have been fully utilised.

As at 31 March 2025, the group had RMB183 million in cash and bank balances, up from

RMB156 million a year earlier. Net cash stood at RMB108.3 million, up from RMB97.7
million.

Page 2 of 6



Securities Investors Association (Singapore)

7 Maxwell Road #05-03 MND Building Annexe B Singapore 069111

Tel: (65) 6227 2683 Email: admin@sias.org.sg

www.sias.org.sg

v UEN No: $99SS0111B

GST Reg No: M90367530Y0Y

The rights issue was priced at $0.0165 per rights share, with four free detachable warrants
for each rights share. This was at a significant discount to both the market price and the
theoretical ex-rights price of approximately $0.0215. It was also dilutive, as the net asset
value per share was RMB0.371.

FINANCIAL POSITION ANALYSIS

AS AT 31 MARCH
(RMB'000) 2025 2024 VARIANCE

Equity attributable to 513,932 12.0%
the owners of the
Company (“Net
asset value”)
Current assets 275,463 34.6%
Cash and bank 156,151 17.3%
balances

Current liabilities 92,397 44 2%

58,500 27.9%

Other financial
liabilities™

183,066 29.8%

Net cash position

Net cash per share® 0.071 (4.2)%

MNet asset value
per share®® (RMB)

(Source: company annual report)

(iv) Cantheindependent directors explain the extent of their involvement in the
rights-cum-warrants exercise? What discussions were held around the
pricing, the number of free warrants, and the overall sizing of the offer?
Given that the company had nearly RMB 100 million in cash in its last
audited financials prior to the issue, was such a dilutive fundraising
necessary?
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Q2. On 22 March 2024, the company announced the grant! of 61 million ordinary shares to
senior management under the performance share plan (PSP). However, based on the
company’s remuneration disclosures for FY2025 and FY2024, no key management
personnel received performance-based bonuses.

Details of remuneration for the Directors and key management personnel in FY2024 are set out in the table below.

Performance  Directors’ Other
Salary Based Bonus Fees Benefits® Total
% % % % %

Executive Directors
§$250,000 and below
Liang Chengwang 100 - - - 100
Non-Executive and Independent Directors
$$250,000 and below
Lawrence Chen Tse Chau (Chen Shichao) - - 100 - 100
Ng Poh Khoon - - 100 - 100
Xue Congyan - - 100 - 100
Key management personnel®
$$250,000 and below
Yi Ming 100 - - - 100
Jee Meng Kwang 100 - - - 100

Notes:

(1) Salary and performance-based bonus include employer’s contributions to the Central Provident Fund.

) Other benefits, where applicable, include granting of share options under the Zixin ESOS and granting of awards under the Zixin PSP.
3) The Company has only two (2) key management personnel who are not directors or the CEO of the Company.

The details of the remuneration paid to the Directors for FY2025 are as follows:

Performance
Based Directors’ Other Total
Salary™ Bonus! Fees Benefits® Remuneration

(S$) (S9) (S$) (S9) (S9)
Executive Director and Chief Executive Officer
Liang Chengwang 358,653 - - - 358,653
Non-Executive and Independent Directors
Lawrence Chen Tse Chau (Chen Shichao) - - 50,000 - 50,000
Ng Poh Khoon - - 30,000 = 30,000
Xue Congyan - - 30,000 = 30,000

Notes:
(1) Salary and performance-based bonus include employer's contribution to the Central Provident Fund
2) Other benefits, where applicable, include granting of share options under the Zixin ESOS and granting of awards under the Zixin PSP.

The Company’s key management personnel (who are not Directors) were paid an aggregate remuneration of S$ 291,004 in
FY2025, in which their respective remuneration (disclosed in bands of S$ 250,000) are as follows:

Performance
Based Directors’ Other Total
Salary™" Bonus" Fees Benefits® Remuneration

(%) (%) (%) (%) (%)
Below S$ 250,000
Yi Ming 100 = = = o
Jee Meng Kwang 88 - - 12 100
Notes:
(1) Salary and performance-based bonus include employer's contribution to the Central Provident Fund.
2) Other benefits, where applicable, include granting of share options under the Zixin ESOS and granting of awards under the Zixin PSP.

(Compiled from company annual reports; emphasis added)

Lhttps://links.sgx.com/FileOpen/ZGHL%20-
%?20Grant%200f%20Share%20Awards%20under%20the%?20Zixin%20Performance%20Share%?20Plan%?2
020240322.ashx?App=Announcement&File]D=792877
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(1) Can the remuneration committee clarify how many individuals received
shares under the PSP and provide a breakdown by number of shares and
seniority of recipients?

(ii) How were the recipients selected?

At the time of the grant, the number of issued shares stood at 1,383,818,000. The 61 million
PSP shares therefore represented 4.4 percent of the pre-grant share base.

(iii) What performance conditions or benchmarks did the remuneration
committee use to justify the magnitude of the 61 million share grant? Was
the equity award calibrated in line with sector benchmarks and total
shareholder return performance? How was alignment with long-term
shareholder value creation ensured?
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Q3. Recent media coverage and analyst reports have raised the company’s visibility in the
investing community. In an interview with The Edge Singapore?, it was reported that Mr
Liang Chengwang, the executive chairman and CEO, met with a new substantial shareholder
who had accumulated over 5% of the company’s shares.

The article disclosed the following:

... [the shareholder]| asked [Mr] Liang questions ranging from why the company was listed
in Singapore, his goals and aspirations, and his business philosophy. Liang, of course, also
indicated his near-term expansion targets. At the various follow-up meetings, [the
shareholder]| would then ask Liang if those targets had been met. Following each
meeting, [the shareholder] would then buy more Zixin shares. Since last June, [the
shareholder| has increased his stake steadily, and at ever higher prices. His most recent
buying was on May 27 when he paid 3.3 cents for 8 million shares to bring his total stake to
nearly 214.6 million shares, or 13.501%, making him the second biggest shareholder after
Liang.

This raises material questions about the company’s investor relations framework and how
the board safeguards the principle of equal access to information.

(i) What are the company's policies governing investor engagement, media
interactions and the disclosure of operational performance? Specifically,
how does the board ensure that no investor or analyst receives material
non-public information ahead of others?

(i) Has the board provided training or guidance to key management to ensure
private dialogues and briefings do not create perceived or real information
asymmetries in the market?

Shareholders are welcome to use and/or adapt the questions prepared by SIAS and to
forward them to the company.

Check out the latest questions on the annual reports of listed companies on SIAS website

Join our mailing list here to receive latest news and upcoming events.

CONNECT WITH US

2 https://www.theedgesingapore.com/news/corporate-moves/zixin-sees-positive-spillover-trade-war-
circular-value-chain-draws-more (Paywall)
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